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Determinants Internal Audit Effectiveness
(Supply and Demand Perspective)
ABSTRACT
The aims of this research is to know the influence of internal factors and exsternal
factors on internal audit effectiveness. Internal factors is described by the factors
that cames from internal audit departements. And the other hand, exsternal factors
is cames from outside of internal audit departements. Internal factors are
measured by the profesional proffiency, quality of internal audit works and the
size of internal audit departement. External factors are measured by the
relationship between external auditor with internal auditor and the interaction
between internal auditor with auditee. Sample in this research are 97 internal
auditor and 97 auditee. Data are collected by online survey method and processed
by SmartPls software. The result of this research shows that profesional
proffiency, quality of internal audit works, relationship between external auditor
with internal auditor and the interaction between internal auditor with auditee are
positevely significant to internal audit effectiveness. Contrary, the size of internal
audit departement does not effect the internal audit effectiveness.
Keywords: Internal audit effectiveness, internal factors, external factors,
internal auditor, auditee
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Determinan Efektivitas Audit Internal
(Supply and Demand Perspective)
ABSTRAK
Penelitian ini bertujuan untuk mengetahui pengaruh faktor internal dan eksternal
terhadap efektivitas audit internal. Faktor internal merupakan faktor yang berasal
dari entitas audit internal itu sendiri, sedangkan faktor eksternal adalah faktor
yang berasal dari luar entitas audit. Faktor internal diukur dari keahlian
profesional, ukuran organisasi, dan kualitas pekerjaan audit internal. Di lain pihak,
faktor eksternal diukur dari hubungan auditor eksternal dan auditor internal serta
interaksi antara auditor internal dan auditee. Sampel penelitian ini adalah 97
auditor dan 97 auditee. Data didapatkan dari survey online dan diolah dengan
software SmartPls. Hasil penelitian ini menunjukkan bahwa keahlian profesional,
kualitas pekerjaan audit internal, hubungan auditor eksternal dan auditor internal,
dan interaksi antara auditor internal dan auditee berpengaruh positif terhadap
keefektifan audit internal. Sementara itu, ukuran organisasi tidak berpengaruh
terhadap keefektifan audit internal.
Keywords: Efektivitas audit internal, faktor internal, faktor eksternal, auditor
internal, auditee
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